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OBJECTIFS DE L’ENSEIGNEMENT : 
 

This course aims to provide the basic understanding and introduction to organization theory. There 
are three main objectives:  

1. After the course, the students are able to understand the main theories of organization and 
their evolutions.  
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2. Able to explain how organization theories could contribute to the way of management in 
nowadays and future for an organization to be most effective. 

3. Understand the relations of control and coordination in diverse organizational designs and 
also understand the importance and concept of organizational culture in related to different 
organizational designs. 

PLAN / SOMMAIRE : 
1. Classical theory: 5h. Study the key authors and theories in classical period (such as Tylor, 
Ford, Weber) 

2. Human relations: 5h. Understand the evolutions of organization theory when the focus has 
been changed to human relations. Study importance theories related from important authors 
including Mayo, Lewin, Herzberg, McClelland and some others.  

3. Organizational design: 5h. Justify different designs of organization and how each type of 
organization can fit with different styles of management.  

4. Organizational culture: 5h. Get a better idea on how organizational culture can occur and its 
influence on management.  
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